RHU & SHANDON COMMUNITY CENTRE

BOARD OF TRUSTEES  &  MANAGEMENT ADVISORY COMMITTEE

RECRUITMENT POLICY

Selection:
-
Applicants will be requested to apply in writing to the Chairperson.
-
Shortlisted applicants will be invited to attend an interview with the Chairperson and any other Committee Members who may wish to attend.

-
Shortlisted applicants will be asked to provide references which may be checked with the referee.

-
Any reasonable adjustments will be made to accommodate shortlisted applicants with additional needs.

Screening:
-
Disclosure checks are not necessary at this time as this organisation does not host

events where children or vulnerable adults are unsupervised, either by a parent/guardian or carer.   Should this situation change, we will update this policy to cover screening.

Training:
-
The successful applicant will receive induction training which will give an

overview of the organisation and ensure they know its structure, purpose, values and services.



-
Training and support will be provided on an ongoing basis and will cover 




information about their role and opportunities for practising skills needed for their

Work.

Supervision
-
Co-ordinator will report to the Chairperson who will provide regular feedback and

support.
-
Chairperson will conduct an annual review with the Co-ordinator where they will

-
discuss the individual’s performance, motivation and expectations.  

-
Chairperson will request feedback and suggestions from the Co-ordinator as to how to improve the service or changes which may be required to assist him/her to carry out his/her duties.  
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